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# and % of policies on your United Way'’s policy agenda that explicitly
address equity

# of policies promoted, advocated and supported by your United Way
led by other coalitions/groups that explicitly address equity

# of policymakers your United Way has engaged about equity,
including sharing key indicators with significant disparities and/
or discussing state and local policies that are having inequitable
impacts on different populations in your community

# of state and/or local policymakers who vote in alignment with your
policy agenda items on equity

# of equity-specific policies promoted/supported/advocated for by
your United Way that have been passed by your state legislature/
local governing body

# of coalitions that your United Way is leading and/or partnering
with that are focused on increasing equity through specific policy
priorities (housing, early childhood, post-secondary, workforce
development)

$ amount and % of total United Way budget devoted to policy and
advocacy efforts (including staff)

# and % of United Way Policy and Advocacy staff from diverse
backgrounds (race, ethnicity, gender, ability status, etc.)
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